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FMew &. Notice No /9Ier3i¥ PLR /HaTfage Retired/03/2025/08 e 02/05/2025

S & aRvs fRdvsy fEvs v darfaga weRal & e geen

NOTICE FOR ENGAGEMENT OF RETIRED EMPLOYEES AS SENIOR EXPERT/ EXPERT IN
DVC

grAex ey e (3 fr TAYAT a¥ 1948 F IRWS UG UfRaH §9el qsdi & 24,235 gaT
fohelielier & e ey °rél & & THa g & v & 715 ot St &1 geare

HierehraT # BUd & 3R 3R carad@s aifdfafedr qeg &9 & 3cuies, IRYOT 3R faeRor,
Gelel, STel TEIY Jaelel 3R T TG0 8 | SHHT AT Faard HIvHaR Al & Ty s

RE @ Tehisha § TS HAT 3682 ©TEN &1 Sreehlicieh HIHATTS-3MTeh faehrd iaTr g1 S w7der
UTEROT Jefher Hiegfafenat & ary faffiest Sl idl & 3UANT & 3Hefhiod Y TARY geefd
¥ gfaeadt fAdr W e faggd 3cumfed X Isg & fad & Ieer ¢ 7 gfdeey & |

Damodar Valley Corporation (DVC) was created in the year 1948 for the holistic development of the
Damodar valley area spread across 24,235 square km in the States of Jharkhand and West Bengal.
DVC Head Quarter is located at Kolkata and its business activities are primarily: Generation,
Transmission & Distribution, Mining, Water Resources Management, and Soil Conservation. It's
core business is well integrated with the CSR policies aimed at creating long-term socio-economic
development of the valley. DVC is committed to generating reliable power at competitive prices in a
sustainable manner by optimising the use of multiple energy sources with innovative eco-friendly
technologies thereby contributing to the growth of the nation.

T, gISscl Ud Aol Hidl a2T F&fad faavor gonferdr & 6700 Admare & 3186 Fr 391
FHIT TS &THAT &, ST Teh Tehiehd [ W@ ool I 31X 3@ & 3R 2030 dh 15
MaTale AR Tolol HT 6T TG ¢ &THAT Ha8el g a9 Ud fafaefihe faepre Iistearm &
HegASR, S HT IFMIYFHABT & HUR W &g / Tod WHR & HIGal / Aol & &

Page 1 of 17




39AT / T 3R Fifafe [l / T8 / T8 AT g &A1 / el Jarsar /
deffereh 3R 3TEYT AW ¥ alolga heaial § SOl # qolshifoles Hidel 3R T
3iTeAelSsT 3MTdesT AT e & T de’ &l

From its present installed capacity of over 6700 MW from Thermal, Hydel and Renewable sources
and associated distribution systems, DVC is steering ahead to be an integrated power major and
targets to become a 15 GW Corporation by 2030. In view of the extensive and diversified growth
plan for capacity addition, DVC looks forward to invite ONLINE applications from
Retired employees From Central/ State Government Organizations / Public Sector
Undertakings/ Autonomous & Statutory bodies/ National/State Level Professional
Institutions/ Private Organisations/ Scientific & Research Institutions based on requirements
of DVC.

ST & FTAl/deal & IR A RS SRR & v Hyar Siddr f dearse www.dve.gov.in
¢ | 3Toe Td ey 3l shael ST AT dedEEE www.dve.gov.in (hREIT 3egrer-> &1l Arfed)
F IATAAST ATETH T 37T F Thd &l e I HIs 3T ATI/AThaT TARRT g1 gef|
AT HieTellgel desT STHT Hl & qa [AA/A1CH & 9¢ Td Yl HAleAes GiAed A o |
gat & faaxor A fear = g

Please visit the DVC website www.dvc.gov.in for more details on Plants/Stations of DVC. Interested
and eligible candidates may apply ONLINE only through the DVC website www.dvc.gov.in (Career
Section-> Recruitment Notices). No other means/mode of application shall be accepted. Please read

this Advertisement/Notice and ensure eligibility criteria before submitting the ONLINE application.
The details of the positions are as below.

1. Rf&a R@azor/ Vacancy Details: -

FH/| WFC F AW | PostEATFT da«/sar@qiiA« e / Consolidated | RfFaat #
Sl. Name Pay/Professional Fees HEAT/NO.
No.
of
Vacancies
1 [Eftss fadwa/fadwa afss faQwst -2,00,000/- FTRAS AR aaa F & # 01 (UR)

3R faAwa- 1,75,000/- A1 gAfFT adT F &I H

(STHA/3EANN)- 3cUTea

[EEZE:

Senior Expert / Expert
(Domain /Industry)-
Training & Development

Senior Expert-2,00,000/- as Monthly
consolidated pay &
Expert-1,75,000/- as Monthly consolidated pay

Senior Expert / Expert Senior Expert-2,00,000/- as Monthly
(Domain /Industry)- consolidated pay &
Generation Expert-1,75,000/- as Monthly consolidated pay

2 | aftss Rva/fades aftss faQwsr -2,00,000/- AIRES FATRA ddaT o &I H
@ea/3e)- o 3R RS- 1,75,000/- ATRAS TARRd da s waa | 01(UR)
Senior Expert / Expert Senior Expert-2,00,000/- as Monthly
(Domain /Industry)- consolidated pay &
Distribution Expert-1,75,000/- as Monthly consolidated pay

3 [afts faRw=/fadwa aftss faQiwsr -2,00,000/- AIRAS FATRA ddeT o T H
@ee/3e)- gfaror 3t 3 frRa- 1,75,000/- TRF @afrd dad s aa | 01 (UR)
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http://www.dvc.gov.in/

2. Qarfaga FHAH A AgFa F Qv amar Aees sk fAewor / Qualifying Requirement
Experience Criteria & DETAILS FOR ENGAGEMENT OF RETIRED EMPLOYEE: -

Af&re Fregar 3R grar e/ Educational Qualification and Eligibility Condition

3Ty fART AeAT/Essential Education Qualification:
SSNTIRAT ASfue [(read (Sohfagiian) / §iS / fiesh] Trafie 3gemde # quihiicin qradshel
Engineering Graduate [ B. Sc (Engineering) / B.E. / B. Tech ] full-time course in relevant discipline.

9T Y 2red/Eligibility Conditions:

A= & ug & fT, 3mdes @i 39 Qarfaghar & TAT ATt AT GHHET & UG U ofrar 1 Feufa & o1g7 ghar
Byl

For the post of 'Expert’, the applicant should have been at a position not below the rank of 'General
Manager' or equivalent at the time of his retirement.

3Aeeh it Aarfagir & T S & Feey (fAeers / divAs)) ® §, 3 aiss RAwer a1 @&t (@ aiss fadwsr
[ 'TIATT & FIT 3TAcs et & oI ars giet|

An applicant who have been at the time of retirement a Board Member (Director/CMD) shall be
eligible to apply for 'Senior Expert' or ‘Both’ (i.e. ‘Senior Expert'/ 'Expert’).

WW/Experience Criteria-

J#el Ta YeFeX A ol 30 T T YN 37787, TSIEa & 10 ATl T I 37Ie7d: YT U ColicH T Scareet /

ATl / AT / TERETa |

A total of 30 years of professional experience in the thermal power sector, out of which 10 years core
experience: Generation/ Operation/ Commissioning/ Maintenance of thermal power plants.

do1T/Desirable-

* HAY Aqed AR FaEreT shierel/Strong leadership and management skills.

o 3cfse HUR AR =afFa a1 wierer/Excellent communication and interpersonal skills.

o yfAeoT AFedzR 3R 3uaolt & gdiorar/Proficiency in training software and tools.

o yHdr gfAaToT HRiEHAT 1 fBeser 3 @) # Fr aAAr/Ability to design and implement
effective training programs.

o Fogd TARIYUIcA® 3N FATAT-HATH shirel/Strong analytical and problem-solving skills.

* UHA TIaR STAA HUAT H A oA arel 3FAIGART HF FrafFswar & smeefi/Candidates who
have worked in Thermal Power Generation Companies shall be preferred.

o 3 3R AHAM FeuA H STt IKnowledge in Contracts and Material Management.

o TSI Foll FAiferdl, HXhRT T, 3R St & Heftra Feet &1 agwr #=i/In-depth knowledge of
national energy policies, government regulations, and energy-related issues.

o & AR SIfEH geee & gia SerEehar/Awareness of Safety and Risk mitigation.

e Y yaua H A=/Knowledge in Fuel Management.
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IIY T F AR T H UIaR Talic FaTel 3R I@RETT H IHIAT dehellerl T 1T [/Awareness
of emerging technologies in Power plant O&M, especially in the Indian context.

ARIONT Fail, SedT Foll HSROT 3TME S A &34 1 37gera| Exposure in emerging areas such
as Renewable Energy, Battery Energy storage, etc.

AT/ deiEivA / MBA/ PGDM

I fAaor g 3aeRca (FFfa®F) Job Description & Responsibilities (Indicative)-
3eCRT: fAITH H MARIRAB & AR, S A SA/3eAeT A=A & §7 & it & fAffieer fasmanm
ESEITeSaN/ATNCLI/HTE/[AATAT & AT J&f&r & foIv Aarfega StA/3erer [aaw=l i faawer Jar3it &1 oy

30T 3R

Objective: To avail the expert services of superannuated domain/industry experts for handholding/
guiding/ advising/ augmenting with expertise the various departments of DVC as domain/ industry
experts in DVC, as per requirements of the Corporation and

o  HgcayUl FHeal s HHY I IR T FATHT FiARed i=I1/Ensure timely and effective resolution

of critical issues.

o TSSTelr TIAT dr NI faead=iaar 3R ga7ar serrI/Enhance the operational reliability and

efficiency of power plants.

o TUHY HR URIET & ATLIH @ HIF HAAT & A A A 3MUR &1 F#AOr /Build  strong

knowledge base among plant personnel through mentorship and training.

o 37U ¥ Haftd fAardA® AtH Y 9T TR W AT UeTT a1l Impart knowledge at all levels

on Regulatory Affairs related to generation.

&g fSFACR/Key Responsibility:-

YT YT Teliet # TA1He ATHEd Higd Hgcdqul 3T US UH Heal i gl Thiat W TARITT Hellg Feled e |
/Provide expert advice on resolving critical O&M issues including regulatory affairs in thermal
power plants.

AT [AIROT G T GHYT Y 3R SE3ACTSH Y HFH I & [oT Tt AT Repreren/ Support
troubleshooting efforts and recommend effective solutions to minimize downtime.

O&M T3t T Fatem w AR 3o¢ Hefpield HY dlfeh TIF T gaTar, favaa=hadr 3R grem
gera1/Review and optimize O&M practices to enhance plant efficiency, reliability, and safety.
far® 3R F@srear IER@E AT R WEIae ARleds gere wari/Offer strategic guidance on
preventive and predictive maintenance planning.

I HATelel A 3 SHTGHAT T Ggae] dlel AR o6 e ol H T H=|/Assist in identifying and
mitigating risks associated with plant operations.

3T U3 UH & & 3 Fe & fow anf & 3egsa @ ured 3idgfe 3R wafaw R # e

FTl/Share insights and best practices gained from years of experience to upskill the O&M

team.

TITSATCH 8T & ATY 3T US TH I0TATCIAT h EXWOT 1 AR et & fIT T3 Yaered & A1 FgAT
AT /Collaborate with plant management to ensure alignment of O&M strategies with
organizational goals.
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afitss fawa/fagra (S1A=/3¢3e)- faawor

Senior Expert / Expert (Domain /Industry ) Distribution
A&y Fear 3iv grar erd/ Educational Qualification and Eligibility Condition

3Taeah fAGT Fregdr/Essential Education Qualification:

SoNfoaRaT ASjue [read Gonfaaiian) / diS / fieeh] gafdehd, safache 3R STy, Sl [T AT ol
SNt ferafiar a1 aAwaT # qoiefae aroasa|

Engineering Graduate [ B. Sc (Engineering) / B.E. / B. Tech ] full-time course in Electrical, Electrical
& Electronics, Energy Science or Energy Engineering or equivalent.

qTadT T 2rci/Eligibility Conditions:
TaRSeT o U & T, 3Tdesh &l 37el AaTiagic & THAT HTISh AT GHDET & UG U oirer bl ATy & oAgT gler
U

For the post of 'Expert’, the applicant should have been at a position not below the rank of '‘General
Manager' or equivalent at the time of his retirement.

Hdeeh it QaTfgid & TAY a5 o Feed (fFeeren / HvAs) @ §, 9 aRss [AAwer a1 gt (e akes faeer
[ 'TaAYST & AT AT it & forw arF giet |

An applicant who have been at the time of retirement a Board Member (Director/CMD) shall be
eligible to apply for 'Senior Expert' or 'Both'’ (i.e. 'Senior Expert'/ 'Expert’).

WW/Experience Criteria-

TSrsToll &7 31 Foef 30 TS 1 UAaR 31egerd, THH & 10 HIel T HT IHerd Si¥: fdeg Tl faeRoT Ferer, Sl ofar
3R oG G Jorrelt, IsieFar R IRASTAT, ST, TRAsl, R, ThRT FEATH 7 FrEfien e,
fo¥sit &7 & Here=, ar divay | A total of 30 years of professional experience in the power sector, out of

which 10 years core experience in areas such as: Power Distribution Operations, Energy
Accounting & Auditing Systems, Consumer Metering Projects, Relevant experience in Industries,
Consulting, Academia, Government Institutions, Private Sector Organizations, or PSUs.

do1T/Desirable-

o HSAd oAqcd 3R yeitr Hierel/Strong leadership and management skills.

o 3cFsC HUN AR =afFq ard wlerer/Excellent communication and interpersonal skills.

e UfRIETUT AredaR 3 3uaolt & wdurar/Proficiency in training software and tools.

o UHTAT YTRAGTOT HAHAT 1 F3Tger 3 Ame) A v &7AcAT/Ability to design and implement effective
training programs.

o Holgd faRelvolcAs: AR HATAT-HATLT Hierel/Strong analytical and problem-solving skills.

o S 3FACAR IR a0 HUAl & HH F b §, 30¢ WATHbar & smwel| /Candidates who
have worked in Power Distribution Companies shall be preferred.

o TR fIeROT FETeTl/ Foil Sichel 3R 3ifSfEar Aeea/ susiierdr HieRer TRASTA3/ Feftra regeral

Power Distribution Operations/ Energy Accounting & Auditing Systems/ Consumer Metering
Projects/ Relevant experience.

o ot A, Fol SNTAINRIT, FeifFgahel AT HFfaAdhal ST, AT IfASSd THEATT & FlgAteren
sigetc| Doctorate in Energy Science, Energy Engineering, Electrical or Mechanical

Engineering, or Technology from a reputed institution.
o U f3fEcegerT aRASTAIT HiT Asfelr, yatrT 3R fasure & @y sl Proven experience in

project planning, management, and execution of Power Distribution Projects.
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X facRer gRASES & IRASEr AeEn, geued 3R fAsaes A fey 3wger@l Sound

understanding of Distribution financing models.

o TSEY ot Afa, TR I, 3R Fo & Gt Hegl #1 78T A1 /In-depth knowledge of
national energy policies, government regulations, and energy-related issues.

o YAW WWHN AEmdT S RGGVY, DDUGJY, RDSS, 3nfe & 9Rf@rdar! Familiarity with major
government schemes such as RGGVY, DDUGJY, RDSS, etc.

o U fARUT & 7% Tohellohl & Ufd JARTEHAT, [AAY 7 T HRAT Tl H| Awareness of emerging
technologies in Power Distribution, especially in the Indian context.

o A3MMcieh/cTohalienl HEAAT AT Sl &7 A ek fAROT # HFHYU, AR, 1 HHAET I
3IHd|Experience in research, innovation, or application in Power Distribution at
scientific/technical institutes or private sector.

o FRHAGT WHER H BewEm A q@ wgwa  w@ gfAmar & Sl
Prior experience in Central/State Government DISCOMSs is preferred.

o TUHSIL/ YSiSitA / MBA/ PGDM

¥ RAaor vd 3WeRca (FFfa®F) Job Description & Responsibilities (Indicative)-
3eCRy: fAITH HI RIS & AR, S A SA/3eheT A=Al & §7 HF St & fAffieer fasmanm
SEITeSIN/ATICRI/HATE/TARISAT & AT FEfe & ToIv QaTfeigd SIH/3eTNeT TaATAT S faRIs=T Jar3it w1 orer

33T 3R

Objective: To avail the expert services of superannuated domain/industry experts for handholding/
guiding/ advising/ augmenting with expertise the various departments of DVC as domain/ industry
experts in DVC, as per requirements of the Corporation and

oottt TaRIST ST o #fieR forstell sl o CEw/ARTe = /geiTa/agrad/agaleT 39e faRIverar asm
& | /The Technical Expert shall oversee/ handhold/ guide/ advise/ augment with his/her expertise
the power functions within DVC.
Qrerclt omfordl 3R fARoT & Heiftid Hgeaqul Heal  FAT Al H fadwer Anfed 3R Ade v
HM| Provide expert guidance and support in addressing critical issues related to the power systems &
distribution, and:
1. #gcaqol Heal &1 AT W IR gardl gaAmae giafRad s=mEnsure timely and effective
resolution of critical issues.
2. gx T8FcH & gared faeaaiaar AR g&Tdr &I sgr=r /Enhance the operational reliability
and efficiency of power systems.
3. WIF & FAUIRAT & T WoghR AR GRAG0T & AIA § AT AT FH AUR F=A11/Build
strong knowledge base among plant personnel through mentorship and training.
4. foFeaAt 3R ARoT @ Fftd Sifed deheirenr, fdamas Jaet 3R WEfds Heal W @3 TR W)
3T IS S3A/Impart knowledge at all levels on Complex technical, Regulatory Affairs
& strategic issues related to systems & distribution.
5. drdafers err, Afa FAor, 3R addss g2am3it & SEeadd F THATT Y difeh IRATeld GaTdT
3R gomelr faeaw=iarar giaied g /Support long-term planning, policy formulation, and

implementation of best practices to ensure operational efficiency and system reliability.
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6.

ARAISTAT & M A FUR, SHAAT BT HH HA IR TAT W Q@ A N FARTT el & v
gdaetoT yerT #y|/Offer oversight to enhance project governance, mitigate risks, and
ensure timely completion.

fBehia, fAaras giftetoll AR fashamsit & @ @FeaT A A Ao X Al IHefdreld 3R
ARSI 1 Fars fasarest giafRead g @kl Help coordinate with DISCOMs, regulatory
authorities, and vendors to ensure compliance and smooth execution of projects.
3m§éﬁa@ﬁﬁ?ﬁﬁmﬁﬁmﬁaﬂ?mﬁqqﬁtﬁ$mamﬁﬁaﬁmﬁ
F, e fSTacelaur, Adisfiexor Thihtor iR ART ga7 gaued enfAa g1 Guide in adopting
emerging technologies and aligning strategies with future trends, including digitalization,

renewable integration, and demand-side management.

7&Y fFFASI/Key Responsibility:-
1.fAcer 3k wAfa fdsa/Guidance and Strategy Development:

DVC & fdd faaRor Tared, FaT o@meor 3R 3ifsfesr gonferat, susierar #AeRer aR@rsensi, iR
HET ®RT # GUR A & foIv ARl Yasl w1/ Guide DVC in enhancing Power
Distribution Operations, Energy Accounting & Auditing Systems, Consumer Metering
Projects, and related functions.

3o &al A foReR gur & v oreifaes gelrg 3R fewm vere #=/Provide strategic advice and

direction for continuous improvement in these areas.

Arhe 3R 3cute Jegee-/Market and Product Research:

faffiesr 3curel 3 Qe & g AGw & f¥ey JocAs  farawor #en/Conduct
comparative analysis of existing products and services against industry standards.
AT FRT R fAHTAT gId Ageh RIS I Tgelel diell R Taer= F=l/Research and
identify new markets and evolving customer needs.

g deY 3R R faera/Customer Relations and Business Development:
Aiser 3R Henfad amgehi & A1 Holdel Glall dlfeh 3ofehl TALTRAIN T eholel e, Heal

g AT, AR R oAt # 9 axe/Engage with existing and potential customers
to assess their needs, resolve issues, and develop business strategies.

ST 3R 3TWRT & TfhT &7 F ¢ FIT 3R TaTg a1 S I @ eAaanade Jgell § Jared
T@-r|/Proactively track and advise on the risks and opportunities associated with

ongoing business initiatives.

gRErsTeT 3R Sf@H gewe/Project and Risk Management:
genfad 3ueieran3it 3R 3T RaUReh! & a1 e it & ST &7 Fgradr s | Assist DVC in
liaising with potential consumers and other stakeholders.
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3 et & v faega Ruie a0 3R GURT &1 o] #3e & [T Ari=n3it S fawiier s /Create
detailed reports for higher management and recommend plans for implementing
improvements.

A, AR, et AR Fed Arer Afgd IRASTAT T 3R SHGAT T a9 FHAvet 3R Fediene
&LATIProvide a comprehensive review and evaluation of project costs and risks,
including land, machinery, technology, and raw materials.

< 3R arfofsae @eg /Financial and Commercial Advisory:

R wrsfoir, H3E) @foisges dares fafd), 3R 37 arforisas qge3il W 3idgie &=l Provide
insights on tariff filing, CoD (Commercial Operation Date), and other commercial
aspects.

ISR T SATASHRT & IR TR IRATSTAT3T AT AT cgagriar W A=t I Ieret i 3R amerdt Fr
faaroT fagerwor RIAT|Offer expert opinion on the financial viability of projects based on
market information and conduct variance analysis of costs.

gigafarehr 3R gummelr &t Fetar/Technology and System Review:

fega Ao & AlEr deheichr FATETAT 1 Geet 3R Hedieha w1 AR Fonfad GuRt S AwReT
#T1/Review and assess existing technological solutions in Power Distribution and
recommend potential improvements.

Soeldl cehaiiehl THTHTS 3R AAMAR & ATeadel & folv WL =T Provide recommendations for
the implementation of advanced technological solutions and innovation.

7 . qRESTT #Hedieht 3R denfeieh 1egareret /Project Appraisal and Statutory Compliance:

durfeieh ol 3R Hgcaqol IR ATIEsT S gdTeRor Hopll, off& rfRargor 3R giaer @i @
SUCTStIdT &1 HedTehel Sl /Evaluate statutory clearances and critical project parameters
such as environmental clearance, land acquisition, and infrastructure availability.
Rargd aasitdl, ST et iR 3 Us vA et At IR aEdrdsit ST FHeT S /Review
project documents, including concession agreements, EPC contracts, and O&M
contracts.

IRATSAT T fAIRTeAT 3R FF7YT /Project Monitoring and Support:

T 3raedeh g1 A IRANSTAT T Farfey hr FFATRTer Y, 3N Srfel 3rframRT & |12 wrse uv HedianeT e/
Monitor project progress, if required, and provide on-site evaluations with DVC officials.
et faaRor aRESIATSIT o fIT HEeRuT, JEaTd R diel AR &g Alsel TR el 7 Ferdl il
/Support in conceptualizing, preparing proposals, and financial models for Power

Distribution projects.

IS §g A Y AfATATRIAT F HGrIaT e 3R Ut TRANSATHT Y ot iR vedie Hedisa giafad
&TT| /Assist in contract closure activities and ensure the quality and performance
evaluation of completed projects.

TIHRT HRAHAT T dEAT=aT= /Implementation of Government Programs:

faegd faeRor 3R SeRC faaRor def@fhdl @ Fefed R TWHR IS HhshaAm AR AT &
FTATTaIT H TEIIAT HLAT/Support in the implementation of GOl-sponsored programs and
schemes related to Power Distribution and emerging distribution technologies.
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10. gRISAT Fr FFRT AR gee=1/Project Preparation and Management:
o TaCgd HATIA/ASS Tsid & fEem-fAdeit 3R fSEniar geiqe & 377wy faeqga TR Ruie (SM3m) 3Rk
FTT AISTATT IR 1 H TEIIAT HeAT/Assist in the preparation of Detailed Project Reports

(DPRs) and Action Plans in alignment with Ministry of Power/Nodal Agency guidelines
and DISCOM input.

o IS HT IR & IFER IRANTAT Jaiere, fHaRred 3R St & fosarest & ey dgrar s
/Provide continuous support in project management, monitoring, and execution of tasks
as per the scheme's requirements.

o TIRIVH FAT-HAT T G garr AT a7¢ frdt 37 fraAarRat a1 &t &1 #ff w391/ The expert shall

also undertake any other responsibilities or tasks assigned by DVC from time to time.

IS AT/ AT (STH=1/3eeT)- Tiretor 3R A

Senior Expert / Expert (Domain /Industry ) - Training & Development

A&y Fear 31t yrar erd/ Educational Qualification and Eligibility Condition

JTaeTes fraT Feadr/Essential Education Qualification:

SN ToRaT ASjue [Sreae (Soffargiian) / diS / e fondl off fawar #F qoiemios aregshea

Engineering Graduate [ B. Sc (Engineering) / B.E. / B. Tech ] full-time course in any
discipline.

qradr i ercl/Eligibility Conditions:

A= & ue & fow, 37Tdeeh ol 39el AarAgi & TAT ‘HgTTarh' AT GHbET o Ue I oA i [EAfd 7 ¢ gler
EUrY

For the post of 'Expert’, the applicant should have been at a position not below the rank
of 'General Manager' or equivalent at the time of his retirement.

Hdeeh it QaTfgi & TAT &S & Feed (a2 / HivAsD) | §, 9 aRss [aawer a1 gt (e aRes i
[ 'TaAYST & foIT HTdEsT et & forvw ara giet |

An applicant who have been at the time of retirement a Board Member (Director/CMD)
shall be eligible to apply for 'Senior Expert' or '‘Both' (i.e. 'Senior Expert'/ 'Expert’).

Wm/Experience Criteria-

J#iel UTaY Yerex H Foof 30 T AT GRAeR a7, Foraed & TiRIeTor 3R ey # 10 Hiel 7 H&H 37e737a |
A total of 30 years of professional experience in Power sector, out of which 10 years
core experience in training and development.
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qoT/Desirable-

Holgd wicca AR geere shierer/Strong leadership and management skills.
3chse HUR 3R =gidd 1 shiere/Excellent communication and interpersonal skills.

giYeTor Afreda} AR 3uaont & gdiorar/Proficiency in training software and tools.
gaTd GfNeToT FRIHAT A el 3R ey et dr arAar/Ability to design and implement
effective training programs.

HAG TaRelvoleHs: AR HATAT-HATUE Hiere/Strong analytical and problem-solving skills.
gfATOT FAFA & B HATATT HT ¢h Ropis; fAfay AT & ATT TIRT F HH I T &7 T
& Y AT FIGaAcHS 3R Tt Hierel| hiaRe TRIGTOT 3R &7 AT &1 37qera / dush,

FaY 3reoT AIETT HEYT & 9T / Foit gal H|/Track record of successful implementation

of training program; Strong organizational & management skill with ability to work
collaboratively with diverse teams. Experience / exposure in Corporate Training &
Capacity building, preferably in lead/ key positions of training institute(s).

SIRIETOT T 3TeT87a/31eT8Td, Ygellel 3R FHediehel, TIRIGTUT Higgel SIS, Hehray hl Tgued, FiA&Tor
forsuTes/eTaar HaeisT srsha, 31fe | Experience / exposure of Training Need Identification &
assessment, Training Modules designing, Faculty identification, Execution of training

/ capacity augment programmes, etc.
Teger 81 & 37T cTehottent &1T SHA TRTASY, ST olET TI&TT, Jearele 3Mfe 3 3T3a/TFaIISR JTed &de]
3maeTes gl Experience/ exposure in technical areas under power sector such as

consultancy, energy auditing, operations, etc.

ﬁ'{—aﬁﬁ&%‘:ﬁé@@ﬁﬁsﬁml Experience/ exposure in non-technical areas such as
HR.

IR Tt / Ae7f0Tes TEUT=l & a1y aeeaar / @a/Membership/ association with professional
bodies / academic institutes.

TAEY 9isidieA / MBA/ PGDM

$I {Aaor v9 3WEIR—Aca (FFfas+) Job Description & Responsibilities (Indicative)-
38T fAaTH & JraeTHAT3i & TER, S A gfNaror AR fewrg Hraf H o / Anteds / @org & / 3rde
AR & &Y FeIY, FHIE TALTT HdshaAl & Hieadel H FARTT A, TR sgraa@s faem AR
TISATCHS oT&dT o AT TGO

Objective: Oversee/ handhold/ guide/ advise/ augment with his/her expertise the training and

development functions within DVC, ensuring the implementation of effective training programs,

continuous professional development, and alignment with organisational goals.
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&Y fSIFATHI/Key Responsibility:-

o IF IAGTUT HAHAT HI fgerd 3R F&=az=1| Develop and implement comprehensive
training programs.

o TIfRIGTOT TGRS T 3HTeholed Y IR IUFerc TRNETOT HATUT fSoTgeT #:X=1T| Assess training needs
and design appropriate training solutions.

o YRIEUT FHrdhAT I gHEMNATT H FIREN 3R Hediwa Fml Monitor and  evaluate the
effectiveness of training programs.

o URIEUT & HIEWRI &I UgdlT A & v fqemer ya@t & @y gedier sl Collaborate  with
department heads to identify training opportunities.

o UTRN&TUT goie 3R FATU=T T yaY+T 1| Manage the training budget and resources.

o TTRIETUT 3N faohTE # FAATH THTGA o hrdleadeT h Giaum vere | Facilitate implementation of
latest trends in training and development.

o  HITATRAT I IfAT 3R Feltg et a1 Provide coaching and mentoring to staff.

o UM fAFAT 3R AR FT Heurelel AT =11 Ensure compliance with relevant
regulations and standards.

3. 9If¥ear &1 FTUW: Place of Posting:

T, S, Plerehral (S 1 32 TRATSTATH BT GRT ey 1 HTereTehell &1 Fhell & / HQ, DVC, Kolkata
(May need to visit other projects of DVC as per requirement of the corporation)

4. AN A FET / T5T TWHR F TS / Tolias &9 & 39HA / TR 3T gifafs &ar /
T / TS aaRF g | frsht et | dsnfaes I ] &

oH T - FHIIRAT Ff Fgfaa & faw AT 3R ad/Terms And Conditions
for engagement of retired employees :

1. FOFaw g S AJf¥FaA 3y AT dTd/Maximum Age: The maximum age for

serving - No maximum age limit .

2. fagiFa 1 afd- @gfed 1 aftr Imd X IR 3afe & fore gl ot & af @ rfere =i
gIaf ST fAeTa I 3MTLTHATHT & ITUR W UF AR a¥ d T¢T5 off Fhell &

Term of Appointment- The term of appointment shall ordinarily be for an initial period not
exceeding Two years which is extendable by up-to one year at atime, based on requirements
of the Corporation.

3. =ATawIA® ew/Professional fees
a) FAThd #Af@® IR Yoo ST T A & a1$ Arfersht & 3feef@a g/Consolidated monthly

professional fees as mentioned in the table below:
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4.

Garfaigic & HHT ST FA/Level at the time of | 3figal/Designation A1fas FAfha

retirement g[eah/Monthly
consolidated fees

N & T (A / @uAS)/Board Members | atss fawzw/Senior | 2 lakh
(Director / CMD) Expert

NS TR J A (FETIEIF AT/ FHPET F o Q=T /Expert 1.75 lakh

sTel)Below Board level (not below General
Manager or / equivalent)

FrEEf/Working Hours: aRes faRIve /fARIMe HHI-HHAT W 14T a1C Al S 91 H¥Er 3R

AT H 3o1ehT $ifaes 3uieafa 31faarr sg7 gBf| / The Expert/ Senior Expert shall carry out the

given assignments from time to time and his/ her physical presence at office shall not be mandatory.

5.

&ru/dte, faeer I, T 9Rage / TA/DA, Foreign Travel, Local Transportation:

i). 3TTSTHe H AT B & AT FS /AT TNFRT AT {9 8T, 3ABAHe T Fafad
ARl & fov Si9 8t Gk fhT S 8, @ Ja= U5 & Hiser SRl SARAT & fov ER
& ITER AUAT AR 37T /AT Yooh AR BId ¢ | Yalfelgd HAaRT I Hoe & G

W fager amEr @r HFAfd A€t & SUEl| No TA/DA shall be admissible for joining the

assignment. However, TA/DA and other boarding/lodging charges as per entitlement applicable
for the advertised level shall be payable whenever tours are undertaken for the jobs related to
assignment. The retired employee shall not be allowed foreign travel at DVC’s expenses.

ii). JHTTRIHAT @ JHofHN ST GaRT I ATSAHE HSET FIE @ flT EYTHAIT GRegeT I egawer I

STt / Local transportation for assignment related work will be arranged by DVC as per
requirement.

Fegaes Y FAICT: IHeaer Al o & 1 (Teh) HENA bl Y a1 Gehd HATCH Tg31M| STHE Emex
foara =i Sfeatad foner o Rufa & teser FATT T Fehel &

Termination of Engagement: The contract shall remain terminable by giving 1 (One) month’s
prior notice from either side. DVC may terminate the engagement under any condition as
mentioned below:

a. 9g I 1T &1t oy FEd et 7 3HY §1 He/She is unable to address the assigned works
b. | 37T 1t Y F[UTET THER TTEY 39T S HITSE o 3179 161 & | Quality of the assigned works

is not to the satisfaction of DVC.

C. SIAIEY TTeT T9TH a1 3T §9 8§ T [T a0 o1& I §HI T I1Ted H Tahd. Fails in the timely

achievement of the target as finally decided by DVC.

d. SATAGRY 3R TcafaIsar # ST U5 15| Found lacking in honesty and integrity.

7. a9 Feldt (EEew): Aler AT & AR SIe ST aTel 3Tt IT T 37 T T AR

IR @ G 9T 1T S| SH 31/ &l SSITH FHTOT G HIeT 9T He eIl SIS GarT SRy
feram S|

Tax Deduction at Source (TDS): The Income Tax or any other tax liable to be deducted, as per
the prevailing rules, shall be deducted at source from the monthly remuneration. A TDS certificate
to that effect shall be issued by the concerned DDO on demand.
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8. ANl F HAFR: S & I AfeH/ A=A T Teg et 3N Tl 8 T 9T 37T & MR
TR T Ha=nRal Hr g 76T et 1 fwR GRIaTd §1 T fonel of a1 weft 3maeatt &1 ¥
AT IERPR T TheTl &, T IS HROT W, 5 87 &

Rights of DVC: DVC reserves the right to cancel the Notice/Advertisement and not go for
engagement of retired employees on contractual basis at any stage. It may accept or reject any or
all applications, without giving any reasons thereof, whatsoever.

9. 321 3R gFaE=t Fr Mu=Aadar Confidentiality of data and documents
a. gTAIEY °1dY fAeTH & foIw U fhT 1T 3TehsT & A1Y-8rY 3curfed fBforatasd & sigfos
TUeT TSR (TSUIR) GrATex 11eT o197 & I 3311 The Intellectual Property Rights (IPR) of the

data collected as well as deliverables produced for DVC shall remain with DVC.

b. 3 T TS & GNIeT Uehd T 31T GEATAST AT ST T 3TWST 3R I RIAT FATT T@at
T 3R 379e1 STl & SNl Tl 3T SHSHIT / FITS o A1 G, I Heldel Ag! el Mg T8

3T IR & AT 39 Shcded! s ITelel ShidT g | He/She must maintain the integrity and secrecy of

the documents or data collected during the course of his/her engagement and shall not engage
himself/herself with any other business/organization during his/her tenure. He/She perform his/her
duties with due diligence.

c. T IS HT FATCT F Tgel R SR SaRT A 7T ST FohT STiet & Tged ST
I 3HISAAC & Repls & X AT &I HYeT & T a1 g9l He/She will be bound to hand over the

entire set of records of assignment to DVC before the expiry of the contract and before the final
payment is released by DVC.

10. SEATAST 9T gEATER: I8 TAHeT & afad oo arid 78T aam 31 Sy & fea-ufafes & s r

fAIRTelr a1 AI=0T AT FEmISigning of Documents: He/She will not pass bills pertaining to the
Department and will not supervise or control the day-to-day work of DVC.

11. f@aY &1 eHa Conflict of interest

a. GIATE T f49TH SaRT gera QaTioiga shaTay ford ot Areer 7 fonelt off arevel # qErt & v ar
HATE 16T & it STE & feed & wiciener & 3R 7 & a5 WiAeTeHs 3rmsaic T ardt & arey el
ofr arfafafer & enfder gem|

The Retired Employee appointed by DVC shall in no case represent or give opinion or advice to
others in any matter which is averse to the interest of DVC nor will he/she indulge in any activity
outside the terms of the contractual assignment.

b. GaTioge ey SIaT & AT el & forw Tdtenrd fordlt ot arar 3 fordl 31 wimer / F3mTarst
& gHER 1e1 giet| ag fga Jarfaiga FaRT @ aeY G e 7 arer Astemaar &
fTrafAceor &1 #1% 31RSHR T 51T Xl ¢ | The Retired Employee will not be entitled to any

claim or any other benefit/compensation admissible to regular employees of DVC. The
engagement does not grant the Retired Employee any right for future employment /regularization
of service in DVC.

5. QT FT TAH: AT AHRRT d fAEr General Information and Instructions:

a) hdol AR =T9T1eh &f 31TdGeT et o U ¢ | Only Indian Nationals are eligible to apply.
b) T AeTAN HRA F AeFar U iR sAfed fayfaeneal / Tt @ g afee

All qualifications should be from Universities/Institutions recognized and approved in India.

) UG & foU 31 od Ui, 3G ! gg JHId HRA1 a1t fob g fazmu= o Sfeafad urrar aHdsi
3R 3 TSI HY QT vl § 3R IR fqaror wt amyant & et 81 afe Hff & fareht ot =ror & g ua
e § {5 PIs IWIGaR Ul AHES! B IR A6l Rl § 3R / T1 I DS TaAd / P! THHRY <t § a1
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foradt oft 4iifares e (3if) ) < o B, o STt Inficar) Tenferd = ¥ g g et | afe Fgfad & a1
1t SRYed HIE & J g Hf uran ora 8, O S9! Jard o7 forsht a1 & JH 8 Iahait ¢ | famadt ot
¥ H UER $R W IHIGaR 3RANY Hiftd g1 Sie|

While applying for the post, the applicant must ensure that he/she fulfils the eligibility criteria and
other norms as mentioned in the Advertisement and the particulars furnished are correct in all
respects. In case it is detected at any stage of recruitment that a candidate does not fulfill the
eligibility criteria and /or that he/she has furnished any incorrect/false information or has
suppressed any material fact(s), his/her candidature will stand automatically cancelled. If any of
the above shortcoming(s) is/ are detected even after appointment, his/her services are liable to be
terminated without any notice. Canvassing in any form shall disqualify the candidate.

d) S o1 HIE BRI AT AR AN B IE, B, S TG SR SIHT DI GRNTAT HRA BT HABR
IRIET AT § 3R QR A 3MAaD! B WA & YR TR IR AFGS/aa- Uihal & Taey & Starat
H1 P ot Ffg 3ifem 31T aregerrdY §19mIDVC reserves the right to cancel/ restrict/ enlarge/ modify/

alter the recruitment/selection process, if need so arises, without issuing any further notice or
assigning any reason thereof.

e) PIs 3Iadl SRNYF/AICH/RfSUA 3Nfe, Al B 81, Had GG g1 T BT JTAIEE W ISy HRIAT
STE | 39 UHR, 3MAGH! B JaTg 4l offdll & o d Ufehan I3 819 d% Hew@yul suse & fore Fafid wu 9
Stand! www.dvc.gov.in BT GRT FRd IR |
Any subsequent amendment/notice/corrigendum etc., if any, shall be made available on the DVC

website only. As such, applicants are advised to keep visiting DVC www.dvc.gov.in regularly
for important updates till the completion of process.

f) ol oft faarg & O B BT &A1DHR dHad diddmidr | fardt W Sugdd siarad 4 8|
Legal jurisdiction will be only at any appropriate court in Kolkata in case of any dispute.

g) fogmu= oot +f v gem wite) & fdde WR S P18 BRI 9T ATy form S b |

The advertisement can be withdrawn at any time at the discretion of the Competent
Authority without assigning any reasons there for.
hy ol off =0 o TR &A1 a1 UG a1 SEieaR! &1 S i &R S|
Canvassing or bringing influence in any form will disqualify the candidature.
i) Iuflear e R # fdl /7 el & SufRyd 81 9ohd |
Candidates may appear in Hindi/English in the Interview.
) 39 e @ emier Tt i § Frafia e & g wafa enadlf R o918 grar wqd el e S 2|

The engagement does not confer any claim on the selected candidate for regular appointment in
DVC.
k) SHsY Upfa A faxrg U J 3UTf 8. The engagement is purely temporary in nature.

AT e & fav “Imdes F& HU” 9 Ader : Instruction On “ How to Apply

for Online Application:

TS FHT qHT: STPh IR Ao SFAIGART T sharel SIANAT T JHTAAS TSI OT TOTTC o HATETH
q 3TdCT AT | e Fed & folT SET T JgASE Www.dve.gov.in>HRITO D T > o7t
AT T AT 3T Y| iAol GoilehoT  02/05/2025 & 11/05/2025 & 23:59 Fot deh Ffshd TgaT|
TG T PIS 3o ATEIH/ANHT THHR &I R S|

MODE OF APPLICATION: Interested and Eligible candidates shall have to apply only through
ONLINE registration system of DVC. To apply log on to the DVC website www.dvc.gov.in > Careers—>
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Recruitment-> Recruitment Notices. The online registrations will remain activated from 02/ 05 /2025
to 23:59 hrs of 11/05/2025. No other means/mode of application shall be accepted.

HiAeSs 3TdesT el A Ugel, 3TdGel 1 Hellg & Sl & [ & fawqa Aams=/=afed &
e @ 9¢ 3R FE gAReaa w1 & 3 Afew & feaf@a maegs g, 3negea iR 3w et
A G A F

Before applying ONLINE, applicants are advised to read the detailed Advertisement/Notice

carefully and must ensure that they fulfil the essential qualification, experience and other conditions
as mentioned in the Notice.

7.3AST 3MAed FA T Tgd QAT IEeR/GEdas ¥R W@ Following

Information/documents are required before applying ONLINE:

a) 3desd A AT 3.5 AT x 3.5 .H HHR F Th AAT Tohel HI IS Bl iR gEABR
Fael NS, IS, IS TS Y, WIS Hl SR AAhdA  2UHT T aTfey|
BIET # 3Tdgeh & g [T S AT 4O &l AAT Tga U ST glel IR, | QU ag=Twishar
& SRIeT THATT Hlel TdgR H oir SAT0|

One recent scanned photograph of size 3.5cm X 3.5 cm and signature
of size NENRIIrA-2nls to be uploaded while applying. The photograph should be with

clear front view of the applicant without cap or sunglasses. Photograph and signature are
mandatorily to be uploaded.

b)  3TIS fhT STt aTel gEATdstt T Fhet &1 15 Ui A& AT cATaATRIS AT & i yATOr 95

LG A C A Gk ARG E R e NEITE Gree (iR JTHR : 2 Tae)

Scanned copy of documents to be uploaded relating to: Degree Certificates of Educational or
Professional Qualifications (mandatory to be uploaded). [ele kMl XYl AV EVESTPA=RaPA Y|}

C) 313 YHTOT U (3i1) & HetIeT eEcrasil sl Thet T a7g G, sht Ui, Aarfolg i sl TR & 3TdR
foraieraT garT IR 3HTAH dcfel YATOT 9=, RelleT / AT HTERM, TEelel sl YATIT HTie, ST o] &1
had NEUE ¢ FfFTH SR : 2 THE

Scanned copy of documents to be uploaded relating to Experience Certificate(s), Last Pay Certificate
issued by the employer as on date of Superannuation, Release/Termination Order, Proof of Identity,
etc. as applicable. [Je MRl ALY EVESTVA=Ra0 V|2

d) 3FHIGAN & 9Y $-AoT I AN FUS AT, S 38 Ay &I aE ¥ &7 & A 6 (%)
TR ek AT I

Valid E-Mail ID & Contact No. of the applicant, which shall remain valid for at least 6 (six) months
from the date of this notification.

e) TN TAFRI/GEGS H TITAT Il & dIG, SFAIGART HI G HI JedEe
www.dve.gov.in W ST A1fet 3R 38 faegd siftrgeesn/faas & fev v A0 &1 drefet &en
IfgT| TROT 1 3TATSsT 3T 97 H T3 [qaRor s g1 faaRor sRay & 91, 37#car 3er &r
uf3e 3 3193c & THhd g1 TOT 2 Blens AR gEdeR MG 3Tels el g TROT 3 3TdeeT
9T T qaTdellehel AT § 3 Y 3ifA7 TROT 4 3dcA AT FT B Uh IR SiAT fRU amw
3Tde & e AT AT ST TehdT 1 Shaol STAT fhT T 3Tde g TR fhT STUaT|
farawor gof Y --->> faavor ad/efde #Y --->> qwardsr ves FX ---->> Ryawor F1 qatadtwT ¥ ---

>> TG FTAT HY --->> e e F
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After having arranged all information/documents, candidates should visit the DVC website
www.dvc.gov.in and follow the instructions given in this detailed Notification/Advertisement. Step 1
is to fill in all the particulars in the Online Application Form. After filling in the details, the candidates
can edit the data and update. Step 2 is to upload the photograph and signature etc. Step 3 is to
Preview the application form and then final Step 4 is to SUBMIT the application. Application once
submitted cannot be edited. Only Submitted applications shall be accepted.

Enter Details --->> View/Edit Details --->> Upload Documents ---->> Preview Details --->> Submit
Application --->> Print Application

f) Ehet T IS TEIN 3R gEaER e 39als aa Affd iAass 3dc A Fheldrydes Sl
A & TG, Th Jfeldh TollaouT/ITaed HCAT SeRe grent AR 38% a1¢ 3FHIGART & 38 dE
d U T e F1 We3n3e dar gl BEeA-saies 0 & oo Nesmse faar o ffufa
H TR oTgr fohar S|,

After successful submission of the online application including uploading of scanned photograph &
signature, a Unique Registration/Application Number will be generated and thereafter the

applicants need to retain the application so made. Application without system-generated number
will not be accepted in any case.

g) 3FHCART # #fasT & T & AT s 3desT Y9 H W HT HAT® & Sl g

Applicants are advised to retain the Online Application Form for future reference.

hy aae ufshar & IR & Tt faaRor el AR dsarse www.dve.gov.in ( FRIVHAE-D st e
> & dFd) WeRe T Seat| FeichR & [T 3ufEUd glat & foIv Y= 10 SFAeart i 36T & IS
SATFI Jolldl I =TT il ST |

All details regarding selection process shall be hosted on the DVC website www.dvc.gov.in (Under

Careers> Recruitment-> Recruitment Notices) only. No individual call letters will be sent
separately to shortlisted candidates for appearing for Interview.

i) 3FAICART & wefl WETIe SEATAS _& Hel THIOT U7 S o 3173ra GAToT o, Afeter / sarawiis
Qe 3R 83t / FoellaAr JATor 9=, Reliet / @A 3meer, stea fafdr &1 gaAror, 3mssr g, 3nfe star
T &, HIETIceh & FHY Tedeh (FI-HeA) T BIeterd & AT 3R GollehivT & HHT 3cedt JHieTellse

37TdeeT o T 31T3T o AU dlel T 3Ta2TehdT g19iT | The candidates will be required to bring along the

ORIGINAL CERTIFICATES of all supporting documents as applicable such as Certificates of
Experience, Educational/Professional  Qualification and Degree/Diploma Certificates,
Release/Termination Order, Proof of Date of Birth, ID Proof, etc as applicable. at the time of
Interview along with a set of photocopies of each (self-attested) and print out of ONLINE Application
generated at the time of the registration.

j) ST A& o foIT IUTEAT 8ot & Tgel ST HEITeTT T HieTollsel Tl I IT JHTOT I /
TIATT T IS §TS iUl Tl Aol I A1eT| No hard copy of the Online Application Form or

certificates/testimonials to be sent to DVC HQ before appearing for the Personal Interview.

k)  3MTdEe HbeIdTdeh STAT 8ol %SG TG SaRT gof 1ohU 1T TRl 8ff a7 7 aRade & e A 15
3T TR e fohaT SITeaT|

No request with respect to the change in any data entered by the candidate will be entertained once
the application is submitted successfully.
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) Sharel HTelTSaT 3TdeeT &1 TdehR fohT STTaT| HET ek A TET 3 7T AT 37ER 3Tdced TAT bl Xl WIS
X fer Sem|

Only ONLINE applications will be accepted. Application forms not filled in correctly or incomplete
application forms will not be considered.

m) AR YT - SHIFH G TR Terse a1 wyd 9ot T ¢ R qxadell 994 & Sdie IR
H&ThR H YT A & g YITar faar Smem|

Travelling Allowance - Economy class AIR flight or first-class AC train fare shall be paid for
attending the interview on production of documentary proof.

8. HgeaYol AAHNYIMPORTANT INFORMATION .

e 3% faf¥1/Cut off date for eligibility

criteria educational qualification,
category etc.

3T ”"5_ JELRG SRS Imﬁm_‘ ! _ 02/05/2025
Opening Date of ONLINE Application
3T IEI_IE T 3reeT i sifes faf I_ ) 11/05/2025 (Till 23:59 hrs)
Closing Date of ONLINE Application
9Tl ATAGS A, Avft fufa & fae

TaEsT Y 31 A /Closing date of application i.e.

11/05/2025

Iefad & @ Tufaa sHigart #i
¥, sereR # Ay, s\ sk

YT List of Shortlisted candidates,

Date, Time & Venue for In-person
Interview

gg # A Fr dgEEe www.dve.gov.in(FRIT &
e -> arelt -> arelf Afew) o g v Simeam shall

be notified later on the DVC website only
https://www.dvc.gov.in/ (Under Careers—>
Recruitment—> Recruitment Notices) or/and through
valid email mentioned in application

oIS AR -033-6607-2532/39(ITdT T 94T o forw)/033-6607-2849 (dehsileh! TawAT & foIT)
(chereTl HrderdleT HHT o SRIeT, HIHIR-haR)

Helpline No:- 033-6607-2532/39 (For Eligibility related queries)/033-6607-2849 (For technical
issues) (During Official working hours only, Monday -Friday)

A ATS3T Email-ID: recruitment@dvc.gov.in

ATe: WaTeHR/Herer giew 1 T, Torer 3nfe # :18 oft efras 3k 39 arg @ arer aRacer Faar
S dewse W & srfAgfEa e Smeer) safaw, eft sracsl @ sy ¢ fF 3 Fgcayer s ¥ faw
frafia v @ S dgame F FR srepsrmer (orelf Afew) w0

Note: Any corrigendum and subsequent changes in Date of Interview, Venue, etc. will be notified

on DVC website only. Therefore, all applicants are requested to visit the DVC website
https://www.dvc.gov.in/ (Under Careers—= Recruitment—> Recruitment Notices) regularly for

important updates.

SIarcgrer Disclaimer:

HIIUTeTeh A2 (FATH)
Executive Director (HR)
ErdrEr & forw IR Fr AR /)
For & on behalf of DVC

In the event of any inconsistency or discrepancy between the English version and the translated version, the English version shall prevail.
Users are advised to refer to the English version for authoritative and accurate information.

3T HEHIOT 3R Hefarieed HEOT o drer fonalt ot srgranfer am fawiarfey <hr Rty #, 373sM HEantor Al g19TT| 3UTNIThcil3i I Felrg &
STTel & T 3 anfRreRes 3t @ el & faw 3 deaor ad|
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